


1



15) Employees are solely responsible to manage their professional-use accounts, which includes user access, publishing

rights, and content management. Employees are held responsible for the disclosure, whether purposeful or

inadvertent, of confidential or private information, information that violates the privacy rights, or other rights, of a

third party.

16) Publishing on social media is a public record. Employees should have no expectation of privacy in any circumstances.

17) HSD may view and monitor an employee’s public social media presence at any time without consent or previous
approval. If found in a policy violation, employee may be subject to disciplinary action, up to and including
termination for cause.

18) HSD assumes no liability for any direct or indirect damages arising from employees’ use of social media. The Division
is not responsible for the accuracy of information found on the Internet and only facilitates access and dissemination
of information through its systems.

For specific Guidelines and application of this policy, refer to Hanover School Division’s Administrative Procedure P - GE -
111.

Use of Social Media procedure.
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